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The following hypotheticul case points up the relative financlel ad-
vanteages of using pert-tioe (WAK) persocouel in lieu of consultants. It should
be motad, however, that other factors may meke it more sdvantegecus to utilize
the eonsultont device. Sume of these factors sre the need for & higher
dally rate to facilitate recruiteent, the prestige fector in connection with

FACTOR

 (aae)

PART-EDE (WAR)

duty stetion

Per diem {(in lieu of sub-
alstenne in connecbion with
travel to and from regiar
duty station}

Offielel travel whila in duty
stabus snd per dlen relabtive
thereto

Leave

Slot and Ceiling

Compensation ¥

Autbhorized

Autihorised

Huabloertged

Hot puthorized

50 per day (or some
Lasgar rate ssbls-
fuctory Lo both
Ageney ad consuli-
ant}

Hot suthorized

hot suthorized

Suthorized

ot suthorized
Bot reguired

Asmaedng & position
eguivalent Yo CGrade
GB-1% at $30,800
per amwm, the dally
rete yould be §51.52

* This is & variable factor, which depends in part on the deafly distribubion

of the hours ol setusl exploynent.
ssennption of owe (1) elsht-hour duy per woek.

The above exsmple 18 bpsed on an
It ghonild be nobed that o

congsuttant le pald the fvll dully rate for any cnployeent thet dsy, while
a pert-time (WAR) esplovee ic psid only for time sctuelly worked.
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